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I would like to thank Carole Roberts and Shannon Bartimus for stepping up and           

helping out while Laura Lindsey was out.  We couldn't do it without you!  I would also 

like to thank Linda Hughes and Stephanie Bivens for being flexible and allowing us to 

adjust schedules to get the insurance billing out.  We appreciate it so much!  We are 

also glad to welcome Laura Lindsey back sooner than expected and really glad she is 

on the mend!             - Angel Thompson 

Kudos to Brock Quinton for assisting a motorist stuck in the snow on Breckenridge 

Street.       - Carrie Conia 

I just wanted to give much appreciation to Clay Horton for all his help during the snow.  He allowed us to use 

their Explorer 4wd to complete visits this past week.  We have been able to complete many more visits due to 

this.  Many people do not realize that even when the roads become better it is often the inability to park near 

the home due to the snow piled on the side and the covered driveways.  Our state cars would be stuck.  I was 

able to take staff in Ohio County yesterday to 11 visits that would not have been completed without their help.  

So, much thanks to Clay and all his staff who have been so helpful and flexible helping us at least achieve 

some visits this week       - Candi Kamuf 

I would like to commend Don Green and Jerry Emberton for their extra work during the last snow event.  We 

appreciate everything you do to keep our building and parking lots safe.       - Debbie Davis 
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Kudos to You! 

Deborah Fillman: 2015 Athena Award Winner 

Debbie Fillman, our Public Health 

Director, was this year’s recipient of 

the prestigious Athena Award.  The 

Athena Award is sponsored by the 

Chamber of Commerce and Girls, Inc.  

The award recognizes exceptional   

female leaders who actively promote 

professional excellence, community 

service, and successful business        

acumen.  Living to be Strong, Smart 

and Bold women is the motto for 

Girls, Inc. and the Athena recipients 

reflect those virtues.                                  Congratulations, Debbie! 
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 As we continue to celebrate the 40 year             

anniversary of Green River District Health Department, 

we thought it would be interesting to learn about the 

evolvement of GRDHD and Public Health from a         

Director’s perspective.  

 Our first Director was Bedford Walker, he 

worked in Public Health for over 41 years before     

retiring in 1988. He served the agency from 1959-

1988. Those who knew him would memorialize him as 

a kind and gentle man with a “laidback” personality. 

Under Walker’s direction GRDHD transitioned from 

individual county health departments focused primarily 

on family planning; to a broader, unified organization 

forming the district health department and building 

comprehensive health services.  

 Since Bedford Walker, there have been three 

more directors at the helm of the district: Lamone          

Mayfield (1991-2004), M. Lee Denham (2004 to 2009) 

and Deborah Fillman (2008 to present). Each of these 

esteemed individuals were provided with three ques-

tions related to their term of leadership.  The following 

is a summary of those responses.  

    

 

 

 

 

What challenges did you face during your 

term as Director? 
 

Lamone Mayfield: There were so very many things 

that I can't remember them all!  The computer age 

came into being while I was there.  GRDHD had one 

computer for financial purposes when I became      

district director.  When I retired, I think just about 

everyone had a computer on his/her desk!  GRDHD 

went from a possible financial deficit to having about 

a $5 or 6 million unrestricted reserve by the time I    

retired. GRDHD also established many financial 

checks and balances to assure fiscal responsibility     

as well as developing the first employee handbook   

and a comprehensive policies and procedures        

manual.  Seeing the construction of the GRDHD    

Administrative office building was such a pleasure 

after we had been so very cramped in the old Lincoln 

School Building.  The major building project of the 

Daviess County Community Health Center was the 

crowning event of my tenure. GRDHD was able to 

obtain the support of Judge Reid Haire, the Daviess 

County Board of Health, and the Daviess County    

Fiscal Court to successfully build a health center to 

serve the community for years in the future.  It was 

quite a feat, but through much planning and prayer,     

I was able to see it come to fruition. 

 

Lee Denham: First of all it was a challenge following 

Lamone's footsteps.  Her long tenure as Director set 

the pace and trends for many years.  My chief        

challenge was to preserve and build on her successes 

while pursuing my own thoughts about internal            

reorganization.   

  

Public health has traditionally initiated or filled the 

void for needed services in our communities that were 

not available through other sources.  When those     

Old Daviess County Health Center Building 

40 Years with the Directors    -Submitted by Carrie Conia 

Continued on page 3…. 
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services are no longer needed or can be provided by 

the private sector, public health has, however, found it 

difficult to retire from the leading role and seek other 

ways to serve the community.  This scenario occurred 

with the Home Delivered Meals Program and       

Medicaid Waiver Program.  Another major concern 

was the provision of prenatal care for Medicaid      

recipients in the eastern portion of the Green River 

District. Our services included pregnancy testing,    

client examination by specifically trained staff,       

referral to the WIC program for nutritional assistance 

and guidance, education and counseling services, 

home visitation when appropriate and social service 

referrals to other agencies. During my tenure the State 

Department of Public Health determined that we 

could not continue to offer prenatal services          

without OB supervision.  We were faced with an         

ethical dilemma.  We could not abandon our            

clients but neither could we continue to provide        

services.  Considerable diplomacy was required of all 

parties as the transfer of clients to the private sector 

slowly evolved.  These changes greatly affected the 

scope of care being provided by GRDHD and allowed 

the agency to pursue other community needs.  

 

Debbie Fillman: There have been multiple       

challenges in my service as Public Health Director.     

Budget seems to always be an issue with public 

health, and my term has been no different.  GRDHD 

has pulled money out of reserves for several years just 

to meet budget.  Decreased state funding, decreased 

Medicaid reimbursement, and higher costs to provide 

benefits to employees combined control the budget.  

When GRDHD had to start paying the Medicaid 

Match, it caused a significant budgetary impact - 

nearly $1 million some years.  Medicaid Managed 

Care came along in November 2011.  Medicaid    

Managed Care impacted every clinic service GRDHD 

offers, and pays smaller amounts for the same        

services that have been providing for years. Unfortu-

nately some programs have closed due to budget    

constraints during my tenure.  It’s always difficult and 

challenging to make these decisions.  It touches many 

lives when good programs aren’t sustainable, and it’s 

difficult for all involved. 

 

What was the biggest challenge you faced? 

 

Lamone Mayfield:  When I became the Adminis-

trator under Dr. Price (Interim Director/Health       

Officer) we were facing a huge deficit. Income was 

not enough to cover expenses.  There were some     

periods we were so low of funds that if we had not 

gotten a check in the mail we would have had to      

borrow money to cover our payroll.  In the summer of 

1989, GRDHD asked the District Board of Health to       

increase the tax rate to 2.5 which was a huge 

plea.  The increase had to be supported and passed by 

each county board of health and particularly each 

county judge, but again, GRDHD was successful in 

its efforts. 

 

Lee Denham:  During my tenure as Director the    

closure of the Medicaid Waiver Program based in our 

Home Health Agency became a necessity.  At one 

time our Waiver Program was one of the largest       

endeavors of the health department with over 100   

employees. It served as a valuable resource for clients 

in need of personal care assistance, but who did not 

require round the clock nursing or aide services.  Over 

time the area hospitals developed their own Waiver 

Programs, and clients often went directly from            

hospital care to Waiver care affiliated with the       

hospital.  With a continuing trend of reduced referrals 

our program had difficulty remaining financially          

viable.  It finally became apparent that it was in the 

best interest of the health department, and the          

communities, to phase out our Waiver Program.  Our 

clients were directed to new Waiver homes, and the 

Continued on page 4…. 
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majority of our staff found gainful employment.  It 

seems rather easy now to   present a process that was, 

at the time, emotionally difficult, and required           

hundreds of hours of planning to execute.  

 

Debbie Fillman:  The first year was definitely a   

difficult time.  I started as Director in June 2008.  

During my first year, we experienced Hurricane    

Gustav (August 2008) and Hurricane Ike (September 

2008). Gustav gave GRDHD the possibilities of    

serving a large number of evacuees.  Ike gave the   

region several days of power outages. The Ice Storm 

in January 2009 and H1N1 in April/May 2009 were 

additional challenges that required GRDHD to be a 

lead community responder.  I had to be a quick study 

of preparedness functions and the role and responsi-

bility of public health, to respond to those situations 

during that first year! 

What was the focus of public health during 

your time as Director? 

Lamone Mayfield:  Some of the most popular            

programs in public health, during my tenure,             

included beginning a very successful school health 

program, expanding the prenatal program and                

initiating the DC-CAP Program and R.E.A.C.H.  

GRDHD’s Environmental Program established some 

Disaster Guidelines that the Department of Public 

Health adopted for the entire state.  Of course,           

immunizations, family planning, and WIC were a 

large part of health department activity.  GRDHD 

was the first in the state to hire an epidemiologist, 

and that program was becoming more active and   

visible when I retired.  The KIDS Program was      

initiated while I was Director.  Governor Patton       

gave me a wonderful compliment by sending me a 

personal letter thanking me for my testimony for 

KIDS before the House Health and Welfare          

Committee.  Gov. Patton fought diligently for KIDS, 

and appeared personally before the House Commit-

tee to push for its passage.  As a result of everyone's 

efforts the KIDS Program passed both Houses and 

became a large public health initiative.   

 

Lee Denham:  The role of public health is        

constantly being redefined and developed as       

community needs arise and are addressed.  The          

role is also dependent on funding and training of 

appropriate staff.  During my tenure a great deal of 

money was directed toward "preparedness."  This 

approach involved community planning, training 

and response development in response to possible 

"terror related" events or natural disasters.  It was 

my pleasure to work with some very dedicated and 

talented staff in this endeavor.   

  

I invested over 35 years of my life in a public health 

career, and can truly say that the learning experience 

began on my first day and continued until the day      

I retired.  I believe dedication, flexibility, reliability 

and education are the foundation blocks of public 

health.  I am encouraged that although the public 

health role may sometimes be subject to change and 

interpretation, its importance never diminishes.    

 

Debbie Fillman:  GRDHD has had a true focus on 

Public Health Accreditation. I’m not sure I totally 

understood the importance of Public Health             

Accreditation when we started our journey over             

3 years ago.  After many hours and a lot of work,          

we achieved status as an Accredited Public Health   

Agency in December 2014!   We could not have   

accomplished this without the tremendous effort of 

our Accreditation Team plus all of our dedicated  

employees.  I truly believe Green River District 

Health Department is a better health department for 

having gone through the process.  I couldn’t be more 

proud of this remarkable success! 

 

-Submitted by Carrie Conia 
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COUNTY NEWS  

DAVIESS COUNTY:   Judy Payne repor ted an outbreak of Shigella with four  cases in one day.  The            

Daviess County building had been experiencing some heating issues but those have been fixed.  Daviess 

County has three new RN’s working on Well Child training and there is also a nurse close to finishing her 

Cancer training.  We have recently hired a new CA named Jeff Miller.  He will be working part time Monday 

through Friday.  Sonny and Gennie Zaw have completed their naturalization process and have been awarded             

American citizenship.  The staff would like to congratulate both of them for all they do for the refugee            

population.  Linda Hughes is in the process of  hiring another clerk to fill a vacancy.  The clerical staff have 

been busy archiving and destroying old documentation. 

 

DISTRICT OFFICE:  Two Western Kentucky University students are completing career related field   

experiences through GRDHD administration this semester.  Ashley Brown is pursuing a Bachelor of Systems 

Management with an emphasis in Human Resources.  Brooke Reed is seeking a Bachelor of Science in 

Health Services Interdisciplinary Studies.  Welcome, Ashley & Brooke! 
 

HANCOCK COUNTY:  Hancock County is doing great.  Pam Miller has about 4 months until she meets 

her granddaughter, Olivia.  Of course, we have your days where we are running our legs off.   Then there are 

other days that the crickets are playing their music.  We also want to wish Connie Nalley a sweet retirement. 

 

HENDERSON COUNTY:  Henderson was upgraded to a 500 gallon tank for the generator.  HealthFirst 

has been extremely busy.  Jan stated that it is nice to have an APRN in the building now.  She also reported 

the need for OB contracts in Henderson. 

 

MCLEAN COUNTY:  Laura Brown repor ted that Kelly Hodges and Joanie Patterson have been 

holding down the fort.  McLean County’s generator has not been working so there are no vaccines being 

stored in that county.  A new generator will be set up soon.  Laura has been transporting vaccine for            

appointments the day she is in McLean.  The FQHC is holding an open house for the new OBGYN and          

Dental providers in the community. 

 

OHIO COUNTY: Several staff enjoyed another girls night out.  Seven staff members began a quilting 

class.  Susan Fulkerson is expecting a grandbaby any day.  Laura Brown’s daughter was accepted into        

Pharmacy school.  Kathy Maddox is back from vacation after visiting grandchildren in Florida.   Pam Ford is 

finally back to work and on the mend.  Congratulations to Kristina Miller, new janitor for Ohio County. 

 

UNION COUNTY:  Union County also experienced some heating issues, but they have been repaired.   

Union County had a potluck for Erica Schmeid for her birthday.  We have welcomed two college students 

recently who are observing in the clinic for their required hours for various degree’s.  We are expecting       

possibly three more in the coming months.  In January, we had a WIC chart review that went very well!   

Congrats to all staff for their hard work and dedication.  Happy Birthday to Erica Schmeid and Toni Pierson.  

Good luck to Ali Shewcraft and Marci Slaton!  On February 2nd, our Union County Health Department           

family lost a very special person, Annie Nell Sale.  Annie Nell had retired as Clinical Assistant in April of 

2012.  She was a sweet, kind and generous soul and you couldn’t help but smile in her presence.                           

Condolences and much love to her family. 

 

WEBSTER COUNTY:  Webster received a new generator tank.  Michele Rushing is expecting a new 

grand baby any day now.  Congratulations to Tiffany Nalley on completing her BSN! 
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I hope you will consider attending the 2015 Kentucky Public Health Association Conference.  The theme this 

year, “Local to Global: Building the Foundation of Public Health”, explores the process of taking best            

practices and research from the field to develop policies, then ensuring the policies are put into practice to build 

on local public health practice and partnerships. 

The 67th Annual KPHA Conference will be held on April 14-15, 2015 at the Owensboro Convention Center in 

Owensboro, Kentucky. Conference presentations highlight research, practice & policy, assessment and assurance 

of public health related programs. Green River District staff slated to present include:  

• Creating World-Wise Learners through Enhanced School Health, Merritt Bates-Thomas RDN, LD & Anita 

Owens RN (4/15/15 from 1:15-2:30 pm)  

• Multi-agency Investigation of Lymphocytic Choriomeningitis Virus (LCMV) in Employees and Mice at a 

Mouse Breeding Facility, Clayton Horton, MPH, RS & Dr. John Poe (4/14/15 from 1:15-2:30 pm)  

• Promoting Health for the Refugee Community: The Role of Green River District Health Department, Mary 

Danhauer, APRN & Judy Payne, RN (4/14/14 from 3-4 pm) 

• Utilizing CASPER for a Community Health Assessment, Taylor Preda, MPH & Jessica Austin, MPH 

(4/16/15 from 10:30 – 11:30 am) 

In mid-January, Green River       

District Health Department            

conducted A Community Health 

Assessment (CHA) forum in each of 

the seven counties of Green River 

District. The public forums were 

facilitated by Dr. Christian L.            

Williams, Visiting Assistant Profes-

sor with the Department of Public 

Health at Western Kentucky       

University College of Health and 

Human Services. Participants          

included healthcare providers and 

local organizations as well as       

representatives from academic     

institutions, the public sector and 

government entities, local            

community based organizations and 

the general public.  

 

After reviewing county specific 

health data and the district wide   

results of the Community Assess-

ment for Public Health Emergency 

Response (CASPER) survey      

conducted in November 2014;     

attendees participated in three    

Mobilizing for Action through   

Planning and Partnership (MAPP) 

Assessments. The Community 

Themes and Strengths Assessment 

highlights what is important to   

communities and what is already in 

place that can be used to improve 

the community’s health. The Forces 

of Change assessment recognizes 

potential changes in the community 

and how those trends threaten or 

provide new opportunities for a 

community. The third assessment 

analyzes the Local Public Health 

System by identifying organizations 

and individuals that conduct            

activities related to the Ten              

Essential  Services.  

The overall purpose of the           

Community Health Assessment is to 

determine what issues and health 

conditions are impacting the overall 

health and wellness of the commu-

nity. With this information, the 

community can decide on strategic 

initiatives for the next Community 

Health Improvement Plan. Detailed 

forum results will be available for 

review in March. For more infor-

mation about the Community 

Health Assessment, please contact a 

member of the Performance             

Management Team or visit 

www.healthdepartment.org  

-Carrie Conia 

KENTUCKY PUBLIC HEALTH ASSOCIATION (KHPA)          

CONFERENCE TO BE HELD IN OWENSBORO 

COMMUNITY HEALTH ASSESSMENT FORUMS 

http://www.healthdepartment.org
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In October 2014, all staff and members of the Boards of Health were invited to complete an anonymous           

survey to provide areas of focus for the 2015-2017 Strategic Plan. That information, along with local, state 

and federal health data was used by supervisors to create a list of possible objectives the agency can pursue in 

order to meet the core functions of public health specific to the needs of the communities we serve. Since 

then, the Performance Management Team has been working to prioritize the objectives and create actionable 

tactics for the five strategic plan goals:  

1. Improve Community Outreach 

2. Internal Assessment 

3. Community Assessment and Research 

4. Staff Development 

5. Governance 

 

The strategic plan will be presented to the Board of Health for approval in April. For more information about 

this and prior Strategic Plans, please see the “Strategic Plan” folder on the official documents drive or contact 

a member of Senior Management.          -Carrie Conia 

 

STRATEGIC PLAN 

On February 11th, Anita Owens and Lisa Stanley attended a CATCH training 

session in Evansville, Indiana. This workshop was hosted by representatives 

from CATCH, Jeff Troxle and Jared Fogle (“The Subway Guy”).  It is             

estimated that 1/3 of children in the US are classified as obese or overweight.  

Some contributing factors could be: decreased physical activity in school and at 

home, increased screen time and families are eating out more now than ever, 

especially fast foods, leading to children exceeding the recommended amount 

of fat intake.  All of these can lead to chronic illnesses such as heart disease, 

certain cancers and Type 2 diabetes.  So for the first time in history, it is pre-

dicted that this generation will have a lower life expectancy than their parents.  

CATCH (Coordinated Approach To Child Health) is an evidence-based             

coordinated school health program designed to promote more physical activity 

and healthy food choices in the school setting.  This initiative is for children 

ages K-8th grades.  By creating and supporting a healthy environment in school, 

the children, hopefully, will carry this message home so that this generation can 

make better choices for a longer, healthier life.                                                                 

        

       -Submitted by Lisa Stanley 

CATCH TRAINING 

Anita Owens and Lisa Stanley            

pictured with Jared Fogle            

“The Subway Guy” 
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As a reminder, several GRDHD Departments are in need of donations.  Our HANDS depart-

ment is in need of “colorful” duct tape, markers, stickers and construction paper.  Please send 

any donations to the HANDS department.  Your kindness and generosity is always appreciated! 

Thank you to everyone who participated in the United Way campaign.  We 

had 39 staff who pledged a combined total of $5,714.  This is more than the 

previous year in both participants and total pledged.  Congratulations to    

Alisa Stanley, Debbie Davis, Merritt Bates-Thomas, and Jessica Fleishman 

whose names were picked in the random drawing of those who donated.   

Thanks for all you do for your community.  Your dollars strengthen programs and agencies in our district 

that help families.  So really, everyone is a winner!             - Linda Wahl 

It time to get your Humana Vitality biometric screening. This 

helps to meet your living well promise for the better health 

plans on your health insurance. Your spouse that is on the 

health plan can participate as well. If you have something 

you do not earn points for because it is out of the normal 

range you can set a goa l on the Humana Vitality website to 

lower and they will cover the cost for another screening to 

prove you have lower or met the goal. The dates planned for 

screening are as follows: 

Daviess & District   -   March 23rd 

Hancock   -   March 26th 

Henderson   -   April 7th     

Union   -   April 9th                

If Ohio Co has staff that needs a second date contact Anita 

Owens 852-5557 

You must bring your Humana Vitality card and driver’s            

license for the screening. If you cannot find the HV card the 

number to call is 1-855-478-1623. 

Schedule your 

Screening today! SMOKE FREE DAY AT 

STATE CAPITOL 
Pictured:  Hancock County High Champions 

who attended Smoke Free Day at the Capitol 

to advocate for a state wide smoke free law. 
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APRIL IS CHILD ABUSE PREVENTION AWARENESS MONTH 
Since 1983, April has been declared 

child abuse prevention awareness 

month.  All fifty states and Puerto 

Rico arrange activities and events   

to build awareness and focus a    

spotlight on this public health issue.  

This is truly a public health issue,   

as research has proven that there 

are both physical and mental health   

issues lasting throughout adulthood 

from abuse and neglect.  The CDC 

has recognized this as a public 

health issue and partnered with    

others to research the longlasting 

effects which include higher risks 

of heart disease, suicide, alcohol 

abuse, drug abuse, obesity and 

smoking.  This is not an issue that 

ends when a child reaches 18, its 

effects are pervasive and            

detrimental to an adults’ emotional 

and physical health.   

Now you are probably asking, 

what can be done? 

A body of research has identified 

factors known to prevent and       

reduce child abuse and neglect. 

These factors—including parental 

resilience, nurturing and attach-

ment, social connections, 

knowledge about parenting and 

child development, social and   

emotional competence of children, 

and concrete supports for parents—

are researched by the Children's   

Bureau.   

There are programs within the 

health department and reaching 

across the state of Kentucky that 

inform parents regarding these    

factors and help strengthen families 

to prevent the occurrence and     

recurrence of abuse and neglect.  

HANDS and Building Stronger 

Families are two programs that    

address child abuse and neglect 

through education and providing 

parents with a warm caring home 

visitor.   

Here are some 2013 statistics by 

county 

The first number is the number of 

annual calls where the call center 

deemed there was enough evidence 

to investigate the call.  The second 

number is the number of those calls 

where abuse or neglect was         

substantiated.  Many calls that are 

not substantiated are referred to               

prevention programs because the 

social workers are concerned about 

issues in the home and want the           

parent(s) to have more education.   

Daviess           1570            808 

Hancock             86              38 

Henderson        505            159 

McLean              94              43 

Ohio                  320            135 

Union                164              76 

Webster             196            103 

Regional Totals 2935        1362 

 

This means there were 1,362 homes 

where abuse or neglect was proven.  

The numbers of children in this one 

year who were impacted are scarred 

by these events, hopefully not             

permanently.   

WHAT CAN YOU DO              

PERSONALLY? 

Be informed – if you see abuse, 

you must report it.   

Help others – give of your time,             

talent, treasure.  Reach out to your 

neighbors with children who seem 

to be struggling. 

Educate and inform others – talk 

about this issue.  In our world of 15 

second sound bites, some voices are 

lost in the noise.  Be a voice for          

defenseless vulnerable children. 

Wear a blue ribbon – the blue in 

the ribbon represents the bruises 

you can and cannot see on a child.   

-Submitted by Linda Wahl 

Information from this article came from the     

websites of CDC, Prevent Child Abuse       

Kentucky and Kentucky Youth Advocates. 

Wear Blue Day is            

Friday, April 10th! 
 

Wear BLUE to show your 

commitment to supporting 

strong families & healthy     

children all across Kentucky. 
 

STAFF: If you still have your 

pinwheel lapel pins, we would 

love it if you would wear 

yours during the month of 

April to show your support. 
It is EVERY person’s duty to report. 

Call 1-800-752-6200 Or Call 911 

www.pcaky.org 
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“Bite Into a Healthy Lifestyle”  

During National Nutrition Month  
March is National Nutrition Month, so we are celebrating healthy lifestyle 

and nutrition.  This is a great time to recommit to your healthy eating resolu-

tions, learn some new tips, or ask a dietitian about how you can change your 

diet to meet your goals.  

10 Health Tips for 2015 

1. Eat breakfast. 

Start your day off right by fueling your body for the day ahead.   

2. Make half your plate fruits and  vegetables. 

Aim for 2 cups of fruit and 2.5 cups of veggies; fresh, frozen, or canned.   

3.  Be active:  

2.5 hours/week for adults and 60 min/day for children and teens. 

4.  Get to know food labels and portion sizes. 

Is this food healthy?  How much is a serving?  Look at the nutrition facts to find out.   

5.  Practice good food safety. 

Wash your hands, don’t let raw meat touch ready to eat foods, use a food thermometer, and refriger-

ate leftovers promptly.   

6. Get cooking at home. 

Eating out can be expensive and sometimes unhealthy.  Learn to 

cook a few new dishes to make eating at home more special.   

7. Have family meal time. 

Make spending time together a priority.  Get kids involved with 

planning and cooking and use the time to teach them about healthy 

eating.   

8.  Drink more water.  

Replace sugary drinks like soda and juice with water. 

9. Explore new foods and flavors. 

Add variety and fun to your diet by trying something new.  You might find a new favorite! 

10.  Eat seafood twice a week.   

Fish and shellfish contain heart healthy omega-3 fats.  Be sure to avoid high mercury fish, like sword-

fish, king mackerel, tilefish, and shark, if you are pregnant.     

Created by Cecelia Reber, Dietetic Intern, Western Kentucky University, 2015 
http://www.thefashionspot.com/life/ 

429557-storing-fruits-and-vegetables/ 

http://www.nhlbi.nih.gov/health/educational/wecan/eat-

right/healthy-cooking.htm 

http://www.acefitness.org/acefit/healthy-living-article/60/3117/getting-

children-to-enjoy-physical-activity/ 
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10 Reasons to Visit a Registered Dietitian Nutritionist (RDN) 

Whether you are wanting to improve your health,  gain self-confidence, or deal with a health condi-

tion, an RDN can help!  There are many situations or times of life, such as pregnancy or needing to 

lose weight, when a change in diet is needed.  RDNs have the knowledge and expertise to help you 

come up with a plan that is right for you.   

Here are 10 common reasons you should consult with an RDN: 

1. You have diabetes, cardiovascular problems or high blood pressure.    

2. You are thinking of having or have had gastric bypass surgery.  

3. You have digestive problems such as acid reflux or Chron’s disease.    

4. You're pregnant or trying to get pregnant.  

5. You need guidance and confidence for breast-feeding your baby.  

6. Your teenager has issues with food and eating healthfully.  

7. You need to gain or lose weight.  

8. You're caring for an aging parent.  

9. You are wondering what nutrition information you can trust.  

10.  You want to improve your performance in sports or exercise.  

Making Fruits and Vegetables a Treat 

Getting enough fruits and vegetables can be hard for many people.  Here are some tips to 

make eating more  fruits and veggies a treat. 

 Try roasting vegetables like sweet potatoes, Brussel sprouts, carrots, or cauliflower.  Just 

cut into even pieces, toss in olive oil, herbs and spices, and bake in a  350°F oven until  

tender.   

 Use fruit as a topping for salads, waffles, cereal, yogurt, or oatmeal.  Fruit can adds lots of 

color and flavor to simple dishes.   

 Try a type of fruit/veggie that you’ve never had before.  Did you 

know there are purple sweet potatoes? How about yellow 

grapefruit?  Try out something new and you might find a new 

favorite! 

 Try adding veggies in wherever you can think of.  You could add 

spinach to spaghetti sauce, bell peppers to scrambled eggs, or 

shredded carrots to soups.  Adding a little bit here and there 

can really add up.   

Created by Cecelia Reber, Dietetic Intern, Western Kentucky University, 2015  

www.bitesizewellness.com 

http://www.thefashionspot.com/life/429557-
storing-fruits-and-vegetables/ 
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In 2014, Americans say nurses have the highest honesty and ethical standards.  Members of Congress 

and car salespeople were given the worst ratings among the 11 professions include in this year’s poll.  

Eighty percent of American’s say nurses have “very high” or “high” standards of honesty and ethics, 

compared with 7% rating for members of Congress and 8% for car salespeople. 

 % 

Very 

high or 

high 

% Average 

% Very 

low or 

low 

Nurses 80 17 2 

Medical doctors 65 29 7 

Pharmacists 65 28 7 

Police Officers 48 31 20 

Clergy 46 35 13 

Bankers 23 49 26 

Lawyers 21 45 34 

Business executives 17 50 32 

Advertising practitioners 10 44 42 

Car salespeople 8 46 45 

Members of Congress 7 30 61 

U.S. Views on Honesty and Ethical Standards in Professions 

Please tell me how you would rate the honesty and ethical 

standards or people in these different fields — very high, high, 

average, low, or very low? 

*Gallup Poll 12/8/2014-12/11/2014 

Americans have been asked to rate the honesty 

and ethics of various professions annually since 

1991, and periodically since 1978.  Nurses have 

topped the list each year since they were first     

included in 1999 with the exception of 2001 

when firefighters were include in response to 

their work during and after the 9/11 attacks. 

Other relatively poorly rated professions, include 

advertising practitioners, lawyers, business       

executives and bankers. 

Survey Methods 

Results for this Gallup poll are based on tele-

phone interviews conducted Dec. 8-11, 2014, 

with a random sample of 805 adults, aged 18 and 

older, living in all 50 U.S. states and the District 

of Columbia. 

Information taken in part by an article by Rebecca 

Riffkin on www.gallup.com 12/18/2014 

For the complete article please visit:  http://

www.gallup.com/poll/180260/americans-rate-nurses-

highest-honesty-ethical-standards.aspx 

“Americans Rate Nurses Highest on Honesty, Ethical 

Standards” according to a Gallup Poll 

March is National Colon Cancer Awareness Month.  Join the Statewide campaign to raise awareness about the im-

portance of colon cancer screen-ins.  Wear blue and encourage your family, friends, and co-workers to get 

screened.  Color cancer is mostly preventable!  If found early colon cancer can be cured.  All Kentuckians age 50 

and older should get regular colon cancer checks.  There are usually no symptoms so a colonoscopy is the best test 

for colon cancer and the only one that can prevent it.  Talk to your doctor about getting screened.  Visit cancer.org  

or  kycancerprogram.org for more information. 
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BBB HOT TOPICS JANUARY 2015 
See the latest scams in the Better Business Bureau’s Hot Topics 

 1.    BBB is calling the *IRS scams* an “epidemic.” A BBB employee received a call from someone representing 

themselves as the IRS, saying they have been trying to reach her, and that this is her final notice before a lawsuit 

is filed. The scammer wanted payment immediately.  

 2.    Scammers are sending email messages that appear to be from your company’s *HR department.*                

The message contains “urgent news” about your benefits (a policy has been canceled, reduced, or suspended). 

The email instructs you to click on a link or open an attachment to fix the situation. Clicking either downloads 

malware or leads you to a form that phishes for your information.  

 3.  A local business received an email from a person claiming he was *hearing impaired.* The person said he 

was moving to the area and needed carpets cleaned. In this type of scam, the scammer typically sends a fake 

check for more than what the payment should be, and asks the business to wire the excess funds back. The        

business is out the money. In another scenario, the scammer pays with a stolen credit card.  

 4.    *Free gift card* scams appear in emails or on social media. The posting asks you to complete a short survey. 

You don’t receive a gift card.  Instead, there’s an offer of $50 or $100 off of a variety of dubious products, like 

free credit reports, wrinkle cream, and background checks.  In other versions of the scam, the survey asks for 

personal information to commit identity theft.  

 5.   Some companies engage in “free cruise” schemes that require you to commit to charges without receiving 

services promised. Research the name of the company offering the cruise at bbb.org.  Do not fall for high-

pressure sales-tactics. Check out the payment terms. Beware of hidden fees. Get a detailed contract. Sometimes 

these offers include long meetings you must attend on timeshares.  

 6.    Be a *Smart Consumer *in 2015. Keep your computer programs up-to-date. Set tough passwords. Keep your 

smartphone safe by using the same precautions as you do on your computer. Know the telltale signs of scams. 

Watch out for anything that sounds “too-good-to-be-true.” And, don’t act immediately…do your research first. 

Check out businesses and charities at bbb.org. 

 7.    Joining a* Health Club *in 2015? Before you sign, check on cleanliness, adequacy of space, and other          

factors that are important to you. Also, consider your budget. Ask the club about enrollment fees and ongoing 

monthly costs. Find out if there is a contract, and what the fee is if you cancel it. Last, check out the business at 

bbb.org  

 8.    Before you hire a *Tax Preparer*, find out what the service fees are before the return is prepared. Avoid 

preparers who base their fee on a percentage of the amount of your refund. Only use a tax preparer that signs 

your tax return and provides you with a copy for your records. Avoid anyone who asks you to sign a blank tax 

form. You are ultimately responsible for your tax return! Find a tax preparer at www.bbb.org.  

 9.    Tired of unwanted calls? Sign up for the *Do Not Call List *in 2015!  By registering, telemarketers have         

31 days to comply and stop calling you.  If they continue, they could be fined thousands of dollars. Calls from 

political organizations, charities, telephone surveyors, and companies you have an established business relation-

ship with are exempt. To register, call 1-888-382-1222 or go to www.donotcall.gov.  

 10.  Check your *Credit Report* for FREE at www.annualcreditreport.com! You can check your credit report, up 

to three times annually, once from each of the credit reporting agencies. Check all information to make sure it is 

correct and that no one has stolen your identity!  

BBB Hot Topics information from: Better Business Bureau serving Louisville, Southern Indiana, and Western Kentucky  

For more information go to bbb.org or call 1-800-388-2222 

http://bbb.org
http://bbb.org
http://bbb.org
http://www.bbb.org
tel:1-888-382-1222
http://www.donotcall.gov
http://www.annualcreditreport.com
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I was lucky enough to travel to the Northern most 

part of China, into Inner Mongolia, to meet some of 

my husband’s family in January.  I learned many 

lessons on my trip that I thought that would be 

meaningful to share.  The first lesson was upon our 

arrival I was asked, “Dear Sister, how is your 

health?” These words, rang in my ear.  I found 

these words so interesting.  It is usual in American 

culture, to be asked, “How are you?”  But to be 

asked first about my health was something that  

intrigued me.  I soon asked, “Why was I first asked 

about my health?”  And I was quickly told, “If you 

don’t have your health, everything else matters 

less.”  I believe that this is a nugget of truth that our 

Western culture could embrace and change the way 

we talk about health. 

Another lesson learned was about the importance 

of attitude.  As I watched the verbal banter of   

family and friends I inquired, “Why are they all 

arguing to drive us and take care of us?  The      

response was simple, “It is an honor to serve          

others.  After all what better use of your health 

do you have?”  At the r isk of sounding cheesy, 

these words moved me.  Perhaps, if we approached 

every task saying, “Isn’t it an honor to serve?”   

Imagine the kind of community, family and          

workplace that we would create!  

As I stood on the Great Wall of China (measuring 

5000 miles long), I was reminded of what can be 

achieved by persistence and teamwork.  The wall 

wrapped around large mountain peaks.  I could    

envision the people building it.  It must have 

seemed overwhelming and impossible.  This work 

took more than one generation to complete.            

However, the people working together stayed          

focused and believed that it was possible.  All my 

experiences were a reminder that “our work is        

important and it is an honor that we get to serve our 

community.  We can achieve great things, if we 

work together over time.”   

Thank you to all my coworkers and staff for giving 

me the honor to serve alongside with you and 

learning with you and from you.   May we continue 

to see how important our role and life’s energy is in 

impacting the people in our office and in our neigh-

borhoods.             -Suzanne Craig 

Lessons Learned about Health and Attitude in China 

For over four years, I’ve been with GRDHD as a RN.  Prior to coming here,             

I worked with Hospice.  When I’m not working though, spending time with my  

husband and two sons is what I enjoy.  I admire my husband because he never           

complains, although I might, if he or the boys forget to change the toilet paper roll! 

I love to eat Chinese, but if I could have dinner with someone famous, it would be    

Toby Mac, a Christian singer.  My favorite movie is ‘Tangled’ but I also like to 

watch Duck Dynasty.  And yes, I will cheer on both UK and UofL.  If my life were 

ever made into a movie, I would want Julia Roberts to portray me.  

We have an “adopted” dog that we keep for a soldier friend who is serving.  Sometime in my life I hope to 

complete a mini triathlon.  This past year, I accomplished learning how to sew a quilt, with help from a      

co-worker or two.  Who am I?   Check out page 18 for the answer. 

? 
Who Am I? 
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Employee Benefits 

 Dental Benefits  
Dental insurance is one of the 

many benefit options offered by 

GRDHD to benefit status             

employees.  Each year during open 

enrollment eligible employees can 

enroll or make changes to their 

dental plan.  Changes, enrollments 

or terminations are not allowed at 

other times unless a qualifying 

event (marriage, divorce, birth of 

child, loss of job, etc.) occurs in 

their family.  Dental coverage is 

offered through Dental Health    

Options which is administered by 

Health Resources, Inc. (HRI).   

When enrolling for dental cover-

age, enrollment lasts for an entire 

calendar year.  Employees and          

families must go to an HRI provid-

er unless they live in a county 

without a provider.  When using an 

HRI provider the following       

applies: 

• No deductibles 

• No claim forms 

• No waiting periods 

• No pre-existing condition 

clauses 

• No balance billing 

• A large dentist network,       

including specialists 

• High annual maximum benefits 

• Exams, x-rays, routine clean-

ings, and fluoride covered at 

100% with few limitations 

• ID cards provided 

Employees can choose between 

two plans offered, DHO 6B and 

DHO 4A, which come with       

different premiums and different 

benefits. 

DHO 6B provides 100% coverage 

for two exams per twelve-month 

period and 100% for a routine 

cleaning once every six months.  

DHO 6B provides 50% coverage 

for all listed restorative services.  

Maximum annual benefit             

payments are $1,200 per covered 

person.  DHO 6B provides 50% 

coverage for children’s braces for 

dependents to age 19.  The lifetime 

maximum braces benefit is $1,500 

per child (maximum monthly              

payments of $62.50).   

DHO 4A provides 100% coverage 

for two exams per twelve month 

period and 100% for a routine 

cleaning once every six months.  

DHO 4A provides 80% coverage 

for some restorative services 

(fillings, extractions, root canals, 

gum surgery and crowns) and 50% 

for others.  Maximum annual        

benefit payments are $1,200 per 

covered person.  DHO 4A includes 

50% coverage for adult &                

children’s braces.  The lifetime 

maximum braces benefit is $1,500 

per member (maximum monthly 

payments of $62.50).  

If you have questions about dental 

benefits, don’t hesitate to give us a 

call in HR.  We will be happy to 

help!       -Rebecca Baird 

 01.02.01 Hiring and Posting Procedure - This proce-

dure has been updated to include information con-

cerning the Caregiver Misconduct Registry.  Staff 

working in Home Health and/or ADC must undergo 

this record check upon hire and regularly thereafter 

in order to comply with new state law.   

 

 01.01.04 Policy and Procedure (P&P) Procedure—

This procedure was revised to clarify that GRDHD 

follows KY DPH manuals in all applicable situa-

tions. 

 

 06.01 Credit Card Purchasing Procedure—This            

procedure has been updated to reflect guidelines in 

place with the vehicle fleet using the services of         

Enterprise. 

 

 06.02  Purchasing Procedure—This procedure has 

been updated to reflect changes to the amounts for 

bids and quotes according to regulation. 

 

 06.08 Fixed Asset Management Procedure—This 

procedure was revised to clarify steps to dispose of a 

fixed asset. 

 

Visit the official documents drive or our website for 

a complete listing of our Policies and Procedures. 

Policies and Procedures 

 Updates 
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New Employees 
Welcome to the GRDHD Team! 

Welcome, Heather Clayton! 
Hi everybody!  My name is Heather Clayton, and I am the new RN at  Foust 

Health Center in Owensboro.  I've always wanted to be a school nurse because I 

have a strong interest in public health and love the field of pediatrics, and I 

can't tell you how happy I am to be here! 

 In addition to my RN degree, I have a radiologic technologist degree.  I was an 

xray tech for 9.5 years before becoming an RN.  I worked mostly in ER and surgery settings. 

I have been married for 6 years to my wonderful husband Darrin. I have a 10 year old son Mason and            

1 year old "doggy daughter” named Gypsi.   

Welcome, Brock Quinton 
Hello, I am Brock Quinton and am the newest First Steps Service Coordinator. I 

have a servants heart, a passion for helping others, as well as helping individuals 

attain goals and achieve abilities they never imagined happening. I have a love for 

life and I'm continually trying to make a positive impact in others lives.  

I grew up in Sturgis, Kentucky and lived there until I left for college. I attended 

Murray State University, where I received a degree in Therapeutic Recreation. 

I am also a Certified Therapeutic Recreational Therapist (CTRS).  I enjoy being outside when the weather 

is nice, riding my bike for exercise and spending time with 

family.  

I am married with no kids but by the time this newsletter is 

printed, my wife will have our first baby boy. His expected 

arrival is late January, or early February. We are both          

nervous but very excited about this new chapter in our lives. 

Lots of fun and exciting things ahead for the Quinton's.  

Baby Tate was born on February 1st—see his picture on 

page 17. 

Saying Goodbye . . .  

Jalessa Tharpe, Daviess County  Health Center 

Miranda Funk, Daviess County Health Center 

Stacy Jackson, Daviess County Health Center 

Crystal Latham, Daviess County Home Health 

Denise Conder, Daviess County Home Health 

Marie Murphy, Foust Elementary 

Christine Gilbreath, Daviess County HANDS 

Stacey Satchwell, Daviess County Health Center 

Hello.  My name is Kristi Lanham.  I am working as a Local Health Nurse for 

Daviess County Health Department.  I worked at Owensboro Health Regional 

Hosptial for 15 years as an RN, 7 years in the ER and 8 years in the surgical 

recovery area.  I will be married 10 years in July to my high school boyfriend, 

turned best friend, Andy.  I have a 5 year old son named Kash who is currently 

in preschool and very active in all sports. 

We love to travel and try to go to a different Island every summer.  We also like to camp, kayak and        

attend music festivals.  I enjoy sewing and quilting but usually just in the winter.   

Welcome, Kristi Lanham! 
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Sonny & Gennie Zaw (Yi Mon Zaw) - Daviess County Interpreter - passed her 

Naturalization Civic Test on January 9, 2015.  Gennie and her family arrived in 

Bowling Green in July of 2009.  She moved to Owensboro in February of 2010 and has been working as an           

interpreter at Daviess County since October 2012.  Gennie is a valuable resource to her community as well as the 

Daviess County Community Health Center!   We are proud of YOU!   -Judy Payne 

Welcome, Ava Janan Austin!  Ava was born on January 

10th to District Office employee Jessica Austin.   

“Thank you for all the prayers, support and well wishes.”  

- Jessica 

Welcome, Tate Quinton!  Tate was born 

on February 1st weighing 7.4 pounds.  

Proud daddy is Brock Quinton (District 

Office—First Steps). 

 

Congratulations to Laura Bronn at the Daviess County Health Center  who won the contest featured 

in the last issue of the Green River Gazette.  Laura’s name was chosen from a random drawing of all    

entries. Laura was the lucky winner of a $5 Subway giftcard. 

See page 18 of this issue for your chance to win! 

Congratulations Gennie & Sonny!    
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                    The Green River Gazette is published bimonthly by the Green River District Health Department.   

 

 

For questions, comments, suggestions or submissions, please contact a member of the committee. 
Angel Thompson •  Angela Woosley  •  Carrie Conia  •  Heather Blair  •  Linda Wahl  •  Shanni Jones •  Taylor Preda 

**Disclaimer:  The articles contained in the Gazette have been verified through trusted sources.   

Readers should check with their physician or other health care provider if you have questions or concerns. 

 

We appreciate our loyal Gazette readers.  Without you the Gazette 

would not be possible.  For this issue, rather than the typical trivia 

question, we simply ask that you email any member of the committee 

with an idea of something you’d like to see in a future issue of the Gazette.  Y ep, that’s 

it!  We want your ideas.  Your GREAT idea(s) will get you entered in a drawing for a 

chance to WIN a Subway Gift card!!  We will take all your comments into consideration!  

*Gift Card courtesy of the Gazette Committee. Deadline to submit is close of business on 

Wednesday, March 25th. Good luck! (Committee Members listed below) 

 Gazette Contest 

Welcome to the GRDHD Team! 

I am Angela Parker, 

from Ohio County 

Health Center! 

Brock Quinton 

Deanna Adams 
Clinical Assistant 

ADC-Daviess County 

Pam Barnett 
Licensed Practical Nurse II  

Henderson County Home Health 

Heather Clayton 
Local Health Nurse II 

Foust Elementary 

Kristi Lanham 
Local Health Nurse II 

Daviess County Health Center 

Jeff Miller 
Sr. Clinical Assistant 

Daviess County Health Center 

Brock Quinton 
Public Health Services Coordinator 

First Steps—District Office 


